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Interactive: Burden of unpaid work wearing women down, at home and in workplaces

Single mom Fione works three or 4 jobs, which she juggles between caring for her four-year-old little one
and seeing to the wants of her two older kids, aged 14 and 16. Fione is not in a position to maintain a full
time job as a result of there isn’t any one to assist her take care of her younger little one — she will be able
to’t afford daycare and her mum is not effectively sufficient to assist with babysitting.

“Every job | take has to work round my schedule with the children. | drive the older ones to and from
faculty myself as a result of | can not afford to pay transporter or faculty bus charges. Sometimes, | get
good employers who do not thoughts me taking somewhat break day to do my chores,” shares Fione, 42,
a single mom who lives in Kota Kinabalu, Sabah.

Her husband does not share the kid minding duties along with her as a result of “he cannot deal with it”
as he has different kids.

“We bought divorced in 2018. Even after we had been married, he would disappear for a lot of months at
a stretch with no contact. | used to be the one supporting the household,” says Fione who presently lives
in a room in her guardian’s home along with her three kids.

“l do any work that | can get —ironing garments, small-time catering jobs, transporting kids to work, home
cleansing... I'm keen to do something.

“During the MCO, it was actually exhausting to get work and so | began making frozen meals to promote.
I've even labored with an actual property firm for a short while, however needed to cease as a result of |
could not work the hours they needed me to,” says Fione who earns a median of RM700 a month, which
she says is cukup makan for her small household.

She’s grateful for the RM80 meals support basket she receives from the Sabah Women’s Action Resource
Group (SAWO) as she says it reduces her monetary burden.

Fione is not searching for handouts, she says, “as a result of | can work”. But what would actually assist if
there may be free or inexpensive childcare obtainable in order that she will be able to work full time and
earn higher.

Fione’s predicament is the norm, slightly than the exception, for a lot of women, significantly these with
kids.

Whether in cities or cities or kampungs, women’s capacity to work is usually reliant on whether or not
they have assist with minding their kids.

In Malaysia, though the quantity of women in greater training establishments is on par with boys, there
are much less women in the workforce, significantly women who in the 30 and above age cohort.



According to knowledge from the division of statistics (DOSM), women account for simply 38.8% of the
workforce in comparison with males (61.2%)

According to World Bank knowledge in 2018, 60% of Malaysian women who left the workforce cited
childcare and home work as the primary motive.

And, the Malaysian Employers Federation’s Man-Days Lost and Absenteeism Survey 2019, confirmed that
solely 4% out of the 140 respondent firms present, or arrange childcare centres at the office, with just
one% offering childcare subsidies or allowances.

The survey additionally discovered that “family responsibilities” is the commonest motive given by staff
for work absenteeism, which is at 94.2%.

Although there are paid childcare and home companies obtainable that may relieve their burden, many,
like Fione, might not be capable of afford high quality companies.

The Malaysian situation

The proportion of women actively engaged in our labour market varies in keeping with family varieties:
82% of women in prime working age in one-person households participated in the labour power, solely
64% of women in couple-only households are working and simply 48% of women — lower than half —in
couple households with kids are in the labour power.

For males, the proportions stay unchanged.

The truth is that many women go away the workforce once they have kids, some by selection however
largely as a result of of the “double burden” they bear: Women nonetheless carry most of the obligations
of caring for his or her kids, their aged relations in addition to doing home work at home.

This “invisible labour” that women do is a large barrier to their success in the labour market.

When women and women are anticipated to assist out round the home, care for youngsters and their
aged, they’ve much less time and alternatives to study and work.

Globally women shoulder 75% of unpaid care work which in financial phrases probably contribute
USS11trill (RM46trill) to the worldwide economic system, in keeping with US Agency for International
Development (USAID).

The pandemic, says women’s rights activist Omna Seeni-Ong, has solely exacerbated the scenario.

“Women have disproportionately misplaced their jobs through the pandemic. The Families of the Edge
Report 2020/2021 (UNICEF/UNFPA) reported that 32% of feminine headed households in their city low
value households’ had been unemployed. But they nonetheless want the cash as a result of, actually,
whether or not you reside in a rural or city setting, a single revenue shouldn’t be sufficient. In the final
two years alone, so many turn out to be entrepreneurs.. we have seen an increase in women
entrepreneurs,” she says.

But at the same time as entrepreneurs, women are likely to run smaller or micro companies as a result of
they nonetheless should are likely to their households.



In 2019, out of the 700,000-odd casual sector employees (which embody entrepreneurs), 43.7% are
women, and 71% are self-employed (small-scale companies). And, essentially the most weak group are
women who’re unpaid household employees: in keeping with DOSM there are some 397,000 of them in
2017 (women who assist in household companies however are usually not paid).

According to the World Economic Forum, at the speed issues are transferring, it can take one other 257
years earlier than the world achieves gender parity in financial alternatives and participation.

Progress, in keeping with the WEF and UNDP, has backslided. The Human Development Report’s Gender
Inequality Index (GII) exhibits that total progress in gender equality has slowed down in latest years.

Although women and different deprived teams are catching up with primary achievements (Malaysian
women and many women around the globe have equal entry to high school and universities, to vote, and
work in totally different financial areas), they’re trailing behind in the workforce.

In the 50 nations the place grownup women are extra educated than males, they nonetheless obtain on
common 39% much less revenue than males, regardless of devoting extra time to work, experiences
UNDP.

The largest and most persistent barrier, says Omna, is the patriarchy and cultural and social norms.

“It is how society has decided the roles of males and women and these concepts are so entrenched in our
considering. It is the primary downside we’ve to deal with and its permutation is seen in all points of life...
in our households, workplaces and society,” she says.

For instance, societies usually inform their women that they will turn out to be something they need,
whereas investing in their training. But the identical societies have a tendency to dam a girl’s entry to
energy positions with out giving them a good shot, say researchers of UNDP’s Tackling Social Norms (A
recreation changer for gender inequalities) report.

According to the 2020 Gender Index, nearly 90% of males and women maintain some type of bias towards
women; about half the world’s inhabitants really feel that males make higher political leaders and 40%
imagine males make higher enterprise executives and have extra rights to jobs when jobs are scarce.

“This is a social judgement only for being a girl, an invisible barrier and an affront to equity and
meritocracy,” the researchers level out.

Lawyer Mona Singaram, 38, says that she turned conscious of “double requirements” that women face
even earlier than she joined the workforce. At her very first job interview, she was requested if she had
plans to “quiet down”.

“It was a gaggle interview. There had been 5 of us in the room and | used to be the one feminine and the
one one requested that query. Being outspoken, | requested the HR particular person why she did not
pose the identical query to the others,” says Maya.

“It goes to indicate how the duty of caring for youngsters is seen, unquestionably, because the job of
women. And, as a result of of that, women are seen as a legal responsibility in the workforce,” says Mona.



Marketing govt Celine Tan says she will be able to’t recall what number of occasions she’s been requested
if she’s a “working mum” by colleagues, associates and acquaintances at social gatherings.

“But I’'m wondering what number of occasions my husband has been requested if he is a ‘working dad’,”
says Tan, 43. “l inform folks that I'm a working girl and my husband and | are each dad and mom. We
should consciously change the script,” she says.

According to the Gender Social Norms Index launched by the United Nations Development Programme
(UNDP), regardless of a long time of effort to shut the gender hole, women nonetheless face bias,
significantly in areas that problem energy relations and are most influential in really reaching equality.

“Today, the battle for gender equality is a narrative of bias and prejudices,” stated Pedro Conceicao, head
of UNDP’s Human Development Report Office.

We all have a job
Social norms are central to why women face so many boundaries, and many of these biases are invisible
as a result of they’re entrenched in our beliefs.

If we're to #BreakTheBias, it has to start out at home, says Omna, who’s the founder of Engender
Consultancy, a social enterprise that promotes gender equality and women’s empowerment.

“We are seeing extra households who’re sharing obligations not as a result of of a shift in social norms
however as a result of they want the twin revenue. We haven’t got the info however the stability might
shift as a result of of want: Families want twin revenue so husbands should play greater function in the
home.

And perhaps, social norms must be re-conceptualised in consequence,” opines Omna.

But there are tangible steps that Government and companies can take to take away the boundaries
women face.

In an APPGM-SDG (All Party Parliamentary Group Malaysia on Sustainable Development Goals) analysis,
single mom contributors expressed concern concerning the the absence of formal assist from the federal
government.

A participant from Sabah stated: “Why can’t we’ve businesses or childcare amenities for youngsters of
working single moms? The amenities shouldn’t be just for the only moms working for presidency
businesses.

They must also cater to working single moms who couldn’t afford personal childcare companies. The
moms can’t simply go away their kids”

Says Omna: “Budget 2021 offered RM5,000 assist to every childcare centre to help with the price of
operations; elevated the tax exemption price for childcare enrolment to RM3,000 and offered RM800
vouchers for babysitters. Budget 2022 additionally offered tax exemption for childcare.

However, the tax exemption gained’t work for teams that the majority want this support such because
the B40 households or unemployed people who do not pay tax.



The vouchers for babysitters is not going to cowl their month-to-month commitments and these struggling
households require it essentially the most to unlock time for income-generating work,” says Omna.

Another downside is the case of ibu tinggal, women who'’re single moms as a result of their spouses have
absconded.

“There are two varieties of women-led households — ibu tunggal are women who’re divorced or widowed
however ibu tinggal are women who’re nonetheless married however deserted by their husbands. They
discover themselves not eligible for a lot of of the allocations for single moms and have a tough time
navigating the system,” says Omna.

Currently kids care is offered by some authorities businesses or authorities linked firms. The provision in
personal sector is dismal.

Subsidised childcare can also be offered by two predominant businesses — Tabika Perpaduan (1,700
centres) by the Jabatan Perpaduan Negara dan Integrasi Nasional (JPNIN) which offers childcare and early
childhood training for city and semi-urban areas and Tabika Transit Kemas (after faculty childcare facility)
by the Rural Development Ministry which offers childcare and early childhood training for rural areas.

But, there must be extra of such centres and they have to be extra accessible.

“We want accessible group primarily based childcare by increasing Tabika Perpaduan and Tabika Transit
Kemas for B40 city and rural communities in PPR and low value housing areas. The centres needs to be
primarily based on ratio of centre to inhabitants.

For instance, there are solely two Tabika Perpaduan in Lembah Subang which is a densely populated low
value housing space, which might solely accommodate a fraction of the actual inhabitants of kids,” she
says,

Other measures to assist the scenario would come with growing National Budget allocations to associated
ministries, offering common childcare for B40 households and largely subsided charges and facilitate
women’s financial participation in communities which have group primarily based childcare.

“The authorities must also conduct programmes on revenue producing and entrepreneurial abilities
coaching and do job placements for women in the B40 communities. Monitoring and studying from such
an initiative could be worthwhile to increase the childcare and feminine financial participation mannequin
throughout the nation,” concludes Omna.
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